CTED CAREER INTERN SPACE REQUIREMENTS
For use of this form, see AR 690-950; the proponent agency is ODCSPER.

REQUIREMENTS CONTROL
SYMBOL CSGPA-1609

ADDRESS (MACOM/HQDA STAFF ACTIVITY/IRA) FISCAL YEAR
CTED SPACE ALLOCATIONS CHANGE MADE UNDER REQUIREMENTS FOR CTED
CAREER PROGRAM NUMBER AND TITLE (Current FY) 20% FLEXIBILITY SPACES FOR THE NEXT FY

a

b c

d

10. CIVILIAN PERSONNEL
ADMINISTRATION

11. COMPTROLLER

12. SAFETY MANAGEMENT

a. ENGINEER
b. OTHER

13. SUPPLY MANAGEMENT

14. CONTRACTING AND ACQUISITION

15. QUALITY AND RELIABILITY
ASSURANCE

17. MATERIEL MAINTENANCE
MANAGEMENT

18. ENGINEERS AND SCIENTISTS

a. RESOURCES AND CONSTRUCTION

b. NON-CONSTRUCTION
19. INTELLIGENCE
20. AMMUNITION SURVEILLANCE
21. LIBRARIANS

22. PUBLIC AFFAIRS AND
COMMUNICATIONS MEDIA

23. AUTOMATIC DATA PROCESSING
24. TRANSPORTATION MANAGEMENT
25. COMMUNICATIONS

26. MANPOWER AND FORCE
MANAGEMENT

27. HOUSING MANAGEMENT

28. EQUAL EMPLOYMENT
OPPORTUNITY

29. COMMISSARY MANAGEMENT
30. RECORDS MANAGEMENT

31. EDUCATION SERVICES

32. TRAINING

33. AMMUNITION SPECIALIST
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34. JUSTIFICATION (If additional space is needed, use separate sheet(s)).

Column a:

Column b:

Column c:

Column d:

Item 34:

INSTRUCTIONS

Identifies DOD and DA Career Program. NOTE: Career Program 16, Education and Training, has been deleted. The two
occupational fields and identified separately as Career Programs 31 and 32.

Enter the number of CTED interns which were allocated to your command by career program for current FY.

Complete this column only when spaces have been changed from one career program to another career program under
the 20% flexibility provision. Leave blank if no change has been made to column b.

Enter total CTED intern requirements for the next FY by career program. This figure should include any AMOD, PMI
or regular interns who will be on board during the next FY plus additional intern requirements for the next FY.

Separate justification will be submitted for each career program where intern spaces are being requested. Justify all
intern requirements, not just requirements above the current FY allocation. Give reason if future requirements are
less than current FY allocation. Requests for central intern(s) will identify any mission changes, procurement of
equipment or other factors which will affect the requirement for interns. Use continuation sheet(s) as necessary.
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